Hag Sy Iaw o wfi,

URITHS g FATE, foreT woran, |aex-2¢, andt, 7dt gag-¥oolol
TUFEH YA |
Rei®:- 9 g/0¥ /3038
Has Y Iaa R idEd Sl YWY SE®ITE (Human Resource Management

System) HHER! Wddar UIEd (esS) 9 a1 uftsar a1 watar sfavfa srde o womelt HrSd@mER
AUGTHIE) SUTATR S SN WeREAT ST QR SHa, Wi wreft g e srguArd yda H
YT 2 Ul B Guudd guiavard dd ed.

%
%

fo,

R

GST/TAN =Tgult 30 Jasg® 3Te.

FHTR WU TERITT WUTE Mied@e] Svgren S fEEm 3 asfE eMe,
HuAl/ge= @OrT (Private) 3YaT WEWHE (Public) SreeaTaradal GRTdl, HU-l/Ter-41
Fard des ERIT (HRMS) dife Tear uftgel sraeard @ ga) fe@molt e gl
AR B e SR WIS HAEE TR,

Tmfter 3 awid eaeR e g3 (TR) T AT ErE S Set Sad o

T@ Sua Had o 3aw TR gitvden g8 srfaar v SusfEe, wifed @ dar
AP GEY HoTw, YUY $ARG, 9aeR-2¢, A, 7l Had gtem e @0 A
I amigHa TS 9% vae uetl Fa SR WEU WHGH U9 q9 el
WrEt dUTERE e,

| TP OGRS XUAEHEd di® TEeaHE . Juoco/- Faad] W@l SISl

ST et avus R, 7Y WUFGURGH! R Aidies 9eX Y e e
el 3 FIUE TR GTE/EE e ¥, Yoo/ T Wi YUXAR SSTHN &0
HTTUF AR,

aififes wreeame) Bad fife SRUAE e HUadTd 8.

it e s sreren godte nfife weiier Susvard JUIR e,

IR TG HIGTAT H&iPIa Srad Wad SIS HTEwH AR,

W B 4 B TG UWE WuEs 9ie} gl SHfa fEie 22/0¥/R0%6 § 300
amoradd gt

o Y Ia TR TR, IIRE B! e HH FH Siyar Fd udr Hivide!
ZXYIS BIUAE! RO 7 ST ATHIVATY I TG Sfad 3.

S
o€ P I ST WA, e




